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Participant information

Name __________________________________________________________________________________
E-mail _______________________________________________ Contact phone _______________________
Training initiation date  ___________________ Home Conf. ________________________________________

Certifi cation requirements

Prerequisites
1. Be at least 18 years old. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . o
2. Be a Seventh-day Adventist Christian who loves Jesus and is willing 

to share this love in both word and deed.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . o
2. Hold a Pathfi nder Basic Staff Training Certifi cation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . o

Date ___/___/____   Reviewing MG __________________________________________________
Seminars
LEAD 001 Introduction to leadership skills

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
LEAD 150 Introduction to recruiting, screening and training staff

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
LEAD 122 Dealing with the conference and your local church board

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
PYSO 120 Introduction to discipline

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
WILD 001 Survey of camping and camp out planning

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
EDUC 200 Teaching Investiture	Achievement: Intent and organization

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
FINA 100 Handling fi nances

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________
PYSO 207 Dealing with parents

Date ___/___/____   Event/Loc, ____________________  Instructor sig. ________________________

Continued on back.

Pathfi nder

Director
Certifi cation Check List
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Required	Field	Work
 1. Establish a mentoring relationship with an experienced director. Document the conversations  

and advice that they share with you over the course of a Pathfinder year.  . . . . . . . . . . . . . . . . . . . . . . . . . . o
 Mentor Name _____________________________________ Phone ________________________
 2. Read the Pathfinder	Staff	Manual and compile a list of action items for the upcoming Pathfinder year.  . . o
 3. Create a Portfolio that contains copies of your Pathfinder Calendar, meeting schedules, permission  

slips and other paperwork that shows your leadership of a club during the year. Include handouts and  
your personal notes from the seminars you attend and copies of your mentoring notes and action plans  
as you complete requirements 1 and 2.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . o

Reviewing Master Guide use only 

I have completed a review of the participants Portfolio and Director	Check	List and have found them to have 
completed the requirements for this certification.
Training completion date  ___________________ Signature ________________________________________
Name _________________________________________________________________________________
E-mail _______________________________________________ Contact phone ______________________
Home Conf. ___________________________________________

Failed review instructions
In the event of a failed review, the reviewing Master Guide should return the Portfolio to the participant along with a written note 
explaining what additional work or documentation must be completed to receive a pass.
Reviewing Master Guide disclaimer
Completion of this training curriculum does not guarantee the bearers overall qualification to lead, nor does it give a guarantee of 
ability, aptitude, or placement. It simply marks completion of a training curriculum.
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